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Introduction  

 

The CNIM Group has set up a voluntary Corporate Social Responsibility (CSR) 
policy.  

Respect for fundamental rights at work is at the heart of the CNIM Group’s 
corporate responsibility and ethics policy, integrating unreservedly in its 
governance the principles and rights of the International Labor Organization 
(ILO) Declaration of 1998, as well as the Modern Slavery Act of 26 March 2015.  

The present statement is made pursuant to Section 54 of the Modern Slavery 
Act 2015, and describes the steps the CNIM Group has implemented to ensure 
that slavery and human trafficking are not taking place in its business or in its 
supply chains.  

 

I. The CNIM Group’s organization and businesses 

 

For more information regarding the Group organization and its businesses, 
please refer to our website:  

• Universal Registration Document 2019 
 

II. Policies and practices 

 

For more information on our policies regarding slavery and human trafficking, 
please refer to our website:  

• Declaration of the Management Board  

• CNIM Group Purchasing Policy  

• CNIM Group Whistleblowing procedure and contact 

 

  

https://cnim.com/sites/default/files/fichiers/document-de-reference/CNIM-2019URD-VA.pdf
https://cnim.com/sites/default/files/media/Publications/Publications%20pdf/declaration-of-the-management-board-cnim.pdf
https://cnim.com/sites/default/files/media/Publications/Publications%20pdf/cnim-group-purchasing-policy.pdf
https://cnim.com/en/group/ethics-csr-commitments/whistleblowing-system


 

 

III. Supply chain and due diligence process 

 
Our supply chain mainly consists in:  

• Goods, 

• Services at construction sites, 

• Services at our production and operation sites.  

Since 2017, in order to take into account the risk of slavery and human 
trafficking, and the human rights at work, we have regularly improved:  

• the CNIM Group pre-qualification Supplier Questionnaire, that our main 
new suppliers have to complete and sign before any contract;  

• the CNIM Group General Conditions of Purchase, attached to all our 
purchase orders.  

By signing those documents, our suppliers commit together and in cooperation 
with the CNIM Group to comply with those principles, and to ensure that their 
own subcontractors shall so comply.  

In addition to this process, since 2018, the CNIM Group has implemented on-
site suppliers’ audits regarding social, environmental and ethical aspects. Such 
audits are decided after a risk analysis, mainly based on three criteria: the 
country of the supplier, the nature of the goods or services, or the supplier itself.  

Conducted by a specialized independent company, these audits are based on 
the SMETA 6.0 requirements, adapted to the Group specific needs. In case 
improvement opportunities are identified, the relevant Purchasing Departments 
run the corrective action plans in cooperation with the suppliers. 

In 2019, 9 audits have been carried out; in 2020, the CNIM Group will pursue 
this strategy.  

 

IV. Training and awareness 

 

Each new employee is given the Group charters, codes of ethics and internal 
procedures.  

In addition, CNIM Group ethics and CSR commitments are regularly updated, 
available to the staff as well as the stakeholders, online on the Group intranet 
and website.  

 

 

This statement, covering financial year ending 31 December 2019, has been 
approved by the CNIM Group Executive Committee.  


